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ABSTRACT 

The Educational Research Training Center has trained 
54 professional educators in a period of 5 years. It employed a 
consortium of four universities and 20 public and parochial school 
districts to accomplish research needed by the member institutions 
and to train research personnel for the member school districts and 
universities- Trainees, representing both masters and doctoral degree 
students, conducted research in a 13 county area of Ohio, Although 
there were some management problems, the trainees achieved the 
program objectives; the school system benefited- from the research and 
trained personnel; and the universities developed professional staffs 
in educational research and created new cooperative relationships 
among the participating universities, and among the universities and 
public and parochial school systems. The report includes details of 
the original and revised progi'am objectives, the program procedures, 
core courses and faculty changes at the four participating 
universities, trainees, practicum training arrangements, the academic 
calendar, and an evaluation of the program, (MBM) 
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A, Program Oblectlves 1969-70 



The Southwestern Ohio Educational Research Council and the Universities 
of Cincinnati, Dayton, Miami, and Xavier wish to explore the means of foster- 
ing the following behavioral patterns: 

1) One which is open to the attitude that there is a raulti- 
nimiety of explanations (perhaps many being "equally 
valid") for the various facets of the educational enter- 
prise ; 

2) One which inclines one to argue that an "ought" can 
rarely be derived from an "is"; 

3) One which stresses inquiry focused upon the relevance 
of the "sacred cows" of "sequence" and "scope" in the 
course of studies; 

4) One which is open to the proposition that "wants" rather 
than "needs" might merit research attention. In short, 
the search for congruence between developmental stages 
and the appearance of learning stimuli may be anchored 
in a focus upon "wants" rather than "needs" which are, 
for the most part, already well satisfiea because they 
are so basic; and 

5) One which manifests empathy, unconditional positive re- 
gard, congruence, and acceptance in individual and 
group situations. 

B, Revised Program Objectives 1970-71 

1) Given a core of course work in educational research 
as outlined in section D, 1. of this report, the 
graduate student trainee will know basJ.c research 
methodology, which he can apply in the field research 
setting of the public and parochial schools that par- 
ticipate in the Southwestern Ohio Educational Research 
Council, Inc. Knowledge of basic research methodology 
will be demonstrated by his successful completion of 
course work at the universities. 

2) Given an actual research and evaluation problem in the 
field setting, the graduate student will use the 
theories and principles of research and modify or adapt 
these theories and principles to accomodate practical 
field problems as demonstrated by his successful com- 
pletion of a field research project. 
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3) Given a novel field research problem, the graduate 
student will be required to apply research strat- 
egies In new, creative ways and develop new designs 
and plans not clearly perceived by him before he 
engaged in a field experience as demonstrated by his 
research design lor the field project and revealed 
via student conferences with the Project Director. 

4) After completing the educational research training 
program, the graduate student will learn to accept 
and value educational research as demonstrated by 
his acceptance of the values underlying research 
and his commitment to educational research. This 
will be measured quantitatively by the percentage 
of candidates accepting active roles in educational 
research and continuing advanced degree work in ed- 
ucational research. 



C. Program Procedures 

1, To select capable personnel without regard to their 
academic discipline who have displayed exceptional 
promise in filling educational leadership roles, es- 
pecially in educational research, 

2« To structure a formal academic program which extends 
beyond a competency in basic research skills to an 
interdisciplinary approach to problem solving. On 
the basis of individual career interests, the trainee 
is guided into the appropriate program at one of the 
four participating universities. Consequently, all 
trainees do not become employed the year following 
the completion of the educational research practicum 
experience. Some return to the universities for ad- 
vanced training. 

3. To recruit and select new trainees through a broad 
dissemination of past trainee successes and oppor- 
tunities for employment, 

4. To plan cooperatively with the four participating 
universities utilizing their unique competencies 
and facilities through a recognised and supported 
advisory group whose function shall be to facilitate 
the implementation of new courses, revision of ex- 
isting course content, and/or possible shifting of 
personnel assignments--all with a minimum of overlap 
of effort. 

5. To assist in the promotion and placement of trainees 
in research assignments upon their completion of the 
training program. 
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C, Program Procedures (continued) 



6. To genftrate an extended capacity to offer an inter- 
disciplinary researcher training program at both the 
masters and the doctoral levels. 



D. Core Courses and Faculty Changes at the Four Pa Tticioatlng Universities 



1, Courses 



University of Cincinnati 



Statistics 


240-641 


Intro, to Stat, Mthds 




240-742 


Interned, ” " 


Evaluation 


240-671 


Evaluation & Measmnt, 




240” 881 


Adv, " " " 


Research 


240-772 


Rsrch, Mthds, & Techn 


Methods 


240-775 


Research Design 


Uses of 


240-882 


ADP in Education 


Computers 


240-883 


Programming COBAL 
or 




240-971 


Indiv, Studies in 
Rsrch, Techniques 


Curriculum 


217-774 


Princ, of Currie, 
Org, and Develop, 


Psychology 


055-847 


Theories of Learning 
Applied to Education 
or 




055-784 


Adolescent Psych, 


Social 


207-743 


School & Soc, Order 


Found, 




or 




207-744 


School & Soc. Order 


Internship 


240-821 


Educ, Research 


& Seminar 


240-822 


Internship and 




240-823 


Seminar (SWOERC) 


Terminal 

Seminar 

Advanced 


240-773 


M, Ed, Term, Sem, 



Statistics 

Advanced 

Research Design 
Theory of 
Measurement 



Quarter Hours 

3 

3 

3 

3 

3 

3 

3 

3 
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D. Core Courses and Faculty Changes at the Four Participating Universities 
(continued) 
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Courses (cont'd) 



University of Dayton 



Trimester Hours 



EDC 533 
EDF 501 
EDF 593 
EEA 513*514 
EDF 590 
ISC 553 
EDF 596 
EDF 597 
EDF 592 
EDF 502 
EDF 592 

ISC 553 



Psychometrics 

Advanced Psychology of Learning 
Interpretation of Statistics 
School Evaluation 
Educational Research Design 
Information Presentation 
Internship in Educational Research 
Internship in Educational Research 
Graduate Seminar 

Comparative Philosophies of Education 
Graduate Seminar (Interdisciplinary 
exploration into methodologies) 
Information Presentation 



3 

3 

2 

3 

3 

6 

6 

3 

3 



(Note: EDF 592 and ISC (information science 553) 553 

may be interchanged.) 



Miami University 



EDA 


682 


Research & Educational Law 


EDA 


680R 


Research Design 


EDA 


680F 


Research Design 


EDA 


510S 


School Surveys 


EDP 


630 


Computer Technology 


EDP 


520 


Research Projects 


EDP 


551 


Educational Research 


EDG 


567 


Statistics 


SOC 


500 


Seminar and Sociology 


EGD 


560 


Advanced Statistics 


EDC 


690 


Curriculum Research 


EDA 


510 


School Survey Practicum 


EDA 


700 


Research Thesis 



Quarter Hours 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 



Xavier University 



Semester Hours 



ED 211 
ED 507 
ED 511 
ED 681 

ED 685*686 
ED 201 
ED 503 
ED 505 
MT 235 



Educational Research 
Statistical Techniques 
Advanced Statistics 
Data Processing and Computer 
Techniques 

Internship in School Research 
Philosophy of Education 
Educational Psychology 
Educational Administration 
Topics for Teachers: Computers and 

Computer Language 



3 

3 

3 

3 

12 

3 

3 

3 

3 
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D. Core Courses and Faculty Changes at the Four Participating Universities, 5 
(continued) 

2o Faculty Changes 

University of Cincinnati 

Dr. I. Leon Smith replaced Dr. Fred Zumsteg. Dr. Smith 
is an addition to the Department of Research at the 
Doctoral Level with approximately 607. of his time assigned 
to that responsibility. 

University of Dayton 

No change since previous report. 

Miami University 



Dr. John Shreve, former Associate Superintendent, 
Cincinnati Public Schools became a member of the staff in 
Educational Administration. Having a strong interest in 
educational research. Dr. Shreve worked diligently to form 
the Southwestern Ohio Educational Research Council and has 
served as an officer and member of the Board of Directors 
since 1965. 

Xavier University 

No new staff assignments. 



Current faculty assignments 

Staff members who carry major responsibilities at each 
of the four participating universities have not changed 
since the previous report. 



E . Trainees 



1. Selection 

a. During the first three years of the training grant, 
(1966-69), trainees were selected on the basis of 
their being in the field of education, i.e., only 
those persona already prepared in education were con- 
sidered. 

It was considered appropriate that the trainee should 
have full familiarity with the educational setting, 
including such concepts as the role of teaching, the 
role of administration, the central premises of in- 
struction, and the knowledge of the behavior of chil- 
dren, their growth patterns, etc. 
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